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Research on the Professional Quality throughout the Talent Cultivation
System Based on Social Media

LIU Jing, YANG Zhengxiao

( Suzhou Chien-Shiung Institute of Technology ,Software and Service Outsourcing Institute,Taicang 215411,China)

Abstract:The social media-WeChat and micro-blog was introduced into the reform of micro-teaching platform in

higher vocational colleges professional construction.Professional quality training module was embedded in the systematic

professional talent cultivation system including professionalism, professional development,professional courses,and

corporate courses in the construction of micro-teaching platform.The specific micro-teaching platform design of personnel

training,professional course and corporate course was provided taking information security and management major as an

example of higher vocational colleges and universities. The specific design can provide an exploration for the quality reform

of higher vocational education.
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Fig.1 The architecture ofprofessional quality throughout
talent cultivation system
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Fig.2 Micro—platform design of professional
quality in major courses
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Fig.3 Micro—platform design of professional
quality in corporate contract courses
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