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Abstract:Comparing the development status and demand of domestic software industry with the current situation of

software talent cultivation,the paper presents the problems of talent cultivation in colleges and universities,and then puts

forward a software talent cultivation mode based on the virtual company.In this mode,virtual companies are constructed in

students' extracurricular learning activities,aiming to effectively improve students' professional skills and comprehensive

abilities through various kinds of innovation and entrepreneurship training.The practice results show that the proposed

teaching mode,as an excellent supplement to classroom teaching,effectively promotes software talent cultivation.
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Fig.1 Work ideas and process
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