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Exploration and Practice on Teaching Quality Assurance System of Software
Engineering Major Based on TOPCARES-CDIO
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Abstract:Based on the TOPCARES-CDIO engineering education concept,this paper expounds the construction
and implementation of teaching quality assurance system of software engineering major,including the following
aspects,cultivation plan establishment,teaching procedure standardization,information collection,teaching quality evaluation

and feedback.Practice has proved that the system plays a positive role in both raising the level of teaching quality and

improving professional abilities of software engineering students.
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Fig.1 Organizational guarantee for teaching quality

monitoring mechanism
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31 BIAANTERAR
TRIEZEAL A A 5595 H AR ATl N A 55 SR I3k TR
BN ANA TGS B R NA IR RWhE. P LEE
W NA 577 G R =GB ki 7 sC(&12), XLl 54 AT
MALTA RS, REER AL “TAR” pFes, SRR
A TRESEERBE ST, 15+ fREF AR LIk AT B O [ A [R] 26
i BA G KPR Lk,

TOPGARES-CDI0
BEHEARIE R

o)
R&’iﬁﬁﬁ%& HERS5HE ||

H2 A7 EkiERAE

Fig.2 Demonstration process of talent cultivation plan
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Fig.3 Quality control process of graduation project(thesis)
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Fig.4 Model of teaching quality evaluation
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Fig.5 Unemployment rate of software engineering graduates
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Fig.7 Professional relevance of software engineering graduates
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Fig.8 Job satisfaction of software engineering graduates
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