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Exploration and Practice of the High-Level IT Talent Cultivation Mode
Based on the Industry Transformation and Upgrading

A Case Study of Lingnan Institute¢ of Teclinology
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( Guangdong Lingnan Institute of Technology,Guangzhou 510663,China)

Abstract:During the current process of regional economy transformation and upgrading,there is a contradiction

between the demand for IT talents and the supply of talents in highef vocational education. Guangdong Lingnan Institute of

Technology has established the engineering-ofiented talent cultivation mode of "4+1 Workshop",reconstructed the specialized

curriculum system of "Four Integration",and built a characteristic faculty team of multi-skilled teachers.By exploring the

new interactive university-enterprise coopération mode and broadening technical service channels, the institute has initially

implemented the platforms and mechahisms of actively keeping track of the industry,participating intechnical activities of

enterprises and inviting enterprises to participate in the whole process of teaching.The institute has initially acquired the

credibility from enterprises and the students cultivated have gained acceptance from the industry.

Keywords:4+1 workshopjtalent etltivation mode;technical talents;higher vocational education

1 5|5 (Introduction)

5 BIARLEE IR R R ZE T (M R IX . RIEk
R & Rl | IEAERE AT, PR AR R A A R oK
HEEE NA B EFAEE T & R

(DAAREFRAMRFFRE N BRI RIS, Pk A
A BREAR R RE I ARE . QIEEET.

Q)RR RS T80, JT9EFIB B BifEm 5 o &
HRE T AR RN, EL A ] B A VR B R B U A 2 B
A S it B0 SRR SE R I B F E RS R R U L3
Tfl, VHERRBGREA T,

QYR LN EILEEEANGTREN T, FELEATRE
R BT ARW & LS — B ZERE,

(DFTEH T AABEFRREAITITMRREEFEE, BF
AR AR N A S R R A R

()R A B AR B =S B AE DATRU R 5220 . 3T BRBERS I
IR B

(6)4 2 Iz 55 BE I HE MR 55 e i) 2 Bk 45 R 55 Wit bk A i
2Tt

TR ATAL I B BT, HA . R 2 L ECE A0
AR SRHEIE, AR BB R EBE, E il A
ARG, AR R AR 6, #1857 %l
b AFH, Ll FRRYE BT IR B H AR
2 BEREES5LEEAEI(The whole idea of

exploration and practice)

(DHEET “4+1T1357 M ITRMAAA IR, &
“TUREET BEIRIER R,

T FE B RBIE, A R ATl R B BT 5 | R Y
FAA R PER, W 41T AARSRETE, &T
DQPHY~A il . TAEAL NA IR, BBl 5055 #
VEBZRE™ A “$ORELRE™ B9, DA “PUg” @G uiH
HHEREM L IRER R, FNEETF IR, Mg
R, I 050 P )y T R



52 B I

201743 H

R AVEFTHEE A 2 R A (T 58 121 BA

EITIE A B2 FENR TR N, BFRBERATH
2, SRR H B R Z 5 AL I 25
WU #m, =LA Tl kA
(BorE A, FFREEA) A SET20W, TR H =638
i3I oA S & [ NN = -3t Y 27
FEFZIBOTEEIN . BT 2k N, Al
FHBN, B E JHmE N, AR, eDLuiE 55
il /NS

Q)FEER A AT, HEHEL T AR,

WRIEFR A L L2 BRI 7R 48 IS5 S 77 L AR 1
2, EWH A, AT B T RIT R E A B
“thea—%l—KFP.o—Mll” Z2HEMEERE, 1T
T E PRITHR 5 S N A e B, A bz “I8 v ts o BIK
FIEBIE L

(Dt “Fy.
E78:

WL, SR, PRSI SRR SR L AR N A
PEYESEYIE R U SR BCE . I, 7 R BRI
O — Ay, DR SR ARSI, Gk 3 BE [R] I 39 2 5tk
P 7 4% RE N RN s AL SR BB I GRAY B Am . BB RO
SENFIRS Bl IR R Sl R

(SRS ik, &t RS e

T SN TF R XL T Rk A XY ol 4R it %l
A, IR SRS AR E M, THIF L SR AR, K
FITF I BRI SS AR ) R, BUS 25 ; JTRE
[ E Y NZN =Y AV PN E 2 e =3 [ el &8 F 2]
HIE R BT R OB AT B TR R 93 4,

3 MEET "4+1135" MmIBUKTEFRERL
(Construction of engineering talents training
mode based on "4+1 workshop'')

“4+1T377 BMKIES AR B REAN R FR RO, FHR
WA A FE R G ER, PATE 8RS Z E i N A R 7R
i, B—4F, 15UH RG] B, RAELT I RIR
FR R B, TR R 2 TR T SR Y
TiH A, a5 BB, AR R AR SR A ]
BA LAY FOR TR R AR, JFRITH BAIRA, ="
B, 25 THEMEMBERIITY, KIEFEE Ml 7k
AEAT ARG T &, e A 8 B R AT e Sk Aol
MRTEAIRAR , B K — A B A —E QB D R LTE
AP 2602, 35LmEARING Y, “BHMitE, %
AFmT, AR @R AT R E A LA AR R A
ARG S), BREENTEIRRE T, B K
AREGFFIHEFRET s B, 45 RSB LT,
FAELEEUMA BN SUT , # BRAbolk FLSE 7R SR AT AR 5L A
IH R s SN FH, BT SRRTY, ¥R T ATk
MBI, BA T —EMRARIKE, 25 T8
S H , S AEEEITEIBR 5160 T, BT R8T
{97 G2 R ATH R,

Sl B, BETT UL — A B 5K

&, BRAME “4+1T3" AAAREFRTE, £T
DQPRy=Ear . TR AA IR, MRt 5055 #
TEBCRE™ SLRA “BORICRE™ M), DA “PUZ” g uiH
FHERREM T IREE A AR, FIECETF IR AL, M4 5E
VR, 30 H ZE0 P T T R,

kbR
ATk FRE

S AT
T =
el

e m

VRART H bR

Isﬁzﬁﬁﬂasvm;m;izsﬁzﬁa*um J

1 AT “4+11857 6§ TRMLAL BHFAX
Fig.1 Engineering talents_training moede based

on "4+1 workshop'

4 Pl "I MEmERNERERELVIRERR
(The fusion projectto "level four" as a framework
for curriculum system)

W RUL, LS BRI TR, TER TR VERAE

T RBCR B2 A BEE N A SRS 4RI, FATTARE H 2

TRF AMAR RS AR N A, MREREFRAEA—EM

FORFTY A BT BERSCRE A, PR i 224 88 A T 1)

RAEMBOREMBEMOIBET . RIS LA 5

AR7CHERET WO AR, HRUGBIER RN, giG 441

7" B TRIME S, RSO EA AR KRN, €

WEORRETTH | L5 A SR BLRE T H LA K BT 5K 52 RE T

FU S i U & 301 H B S8, (2 2R R B R AE e SR . B

MERARTED, BA—ERARBIHREIIHIKF.

s

LS (W, ) R
BT (B WHes

RS oresES
Wi (REFGEAIR ) germm

@ﬁmm& L3
SRS R
« BiSRERR

TR, SRR,
SRR S50
k. meERt. i
1%! pree iy

&1=2 :ﬁg;ﬁmﬂ#

Fig.2 Professional course system
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Fig.3 Technology research center
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