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Abstract:The accreditation of engineering edugation is based on the following three concepts:Outcome Based

Education(OBE),student centered,and continuous improvement. The OBE model has been adopted by the Accreditation Board

for Engineering and Technology(ABET),and is widely used through the standards of engineering education accreditation.

Beijing Union University,an application oriefited talents cultivation university in Beijing,should carry out talents cultivation

and major construction according to the national development strategy and Beijing's urban planning and implementation.This

paper briefly describes the construction of IT talent demand information big data platform,which supports the research on

applied IT talents cultivation based on OBE model.Taking software engineering major construction as the example,the paper

elaborates on the teaching reform based ofi the OBE model.
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Fig.5 Statistics of job categories for Applied IT talents
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Fig.6 Requirements of IT industry applied talents in
knowledge,ability and quality
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based on applied IT talent demand
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