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Abstract:The teaching model of software engineering has long been transferred from the traditional classroom
knowledge teaching into the innovative teaching system of Learning by Doing.The cultivation of engineering practice ability
is the starting point and the objective of software engineering talent cultivation.As an indispensable important teaching
method,internship is essential to cultivate student’s practice and innovation ability. This paper addresses some problems in
the student internship,discusses the software engineering internship based on engineering practice and project management
ability cultivation.It also introduces the enterprise internship system of software engineering major in Hunan University,and

focuses on its management process and the quality assurance measures. With good effects of enterprise internship,it improves

student' abilities of systematic analysis and design,and achieves a win-win situation for both enterprises and students.
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Fig.1 The management flow chart of enterprise internship
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