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Abstract:With the rapid development of computer network technology'and the advent of the big data era,the traditional
personnel management system can't meet the current requiréements of development in colleges and universities.During
the development of higher vocational colleges,it is nécessary. to strengthen the construction of the personnel management
information platform.With the application of Service Oriented Architecture(SOA),the personnel management information
platform can be constructed to make enterprise personnel management more scientific and standard,improve the overall
efficiency of personnel management,and dchieve the systematic and automatic personal information management.Based on

this,this paper carries out a thorough résearch on the construction of the personnel management information platform based

on SOA,and puts forward specific design suggestions.
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(The status quo of personnel management in
higher vocational colleges and the importance of
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3 REAEZZEZHBINE(ntroduction to service
oriented architecture)
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(Design of the college personnel management
information platform based on SOA)
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Fig.1 Hierarchical chart of the SOA—based personnel
management information platform
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Tab.1 SOA—based personnel management information

storage classification
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Fig.2 University personnel integrated management

information platform functional structure
4.4 RGEINEERHE
EETSOAZEM T NFEHGEEF-6, RB MR T
RIAE A, W HERERE . T, 25 T AFE R
&, RIbZAh, NFERRGEEA XL RE R
BE: 25—, BEMEXTEACHARAIIT N AT AT E R,
R, WEME R EBEWTY R, LB NS TAE
MAEmERE, £, AFEHGERETFANREENEY, &
FEERTE M E, 1 HARB SRR FE L, =, EEHR
PERIAS LIRS, RS AR PR HEAT XU B3, BE A 5
AR . M, ERmBRAFFR. FH LI EY,
RARERAEZ TR, B, TEEEFE R R
TR BEG IR AAZHE AN AT (5 BB, AT A B IR B AR S
AR A, HEATRER N EAL, 5N, TERE B
FANE A BRI 68, 1 ELRRAS X AN A 4 AT
BINA BT, AT 9o NG A A R E P MR, &
M, £t, FEAFTHE AT LN RE, iR
P RENS S fR (B E R A T 58, B NS AR EAL BESE I
BARE,
(NE£553770)





