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Software Testing Talent Cultivation for Social Demand
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Abstract: With the development of times,the demand for software testing talents is increasing continuously,and the

requirements for their knowledge and capability are becoming higher and higher.Rather than just focusing on training

software developers,we should train advanced software testing specialists for social demand.It is necessary to accurately

grasp the talent specifications through the research on enterprise demand,and to define career direction by combining with

the standards of the software testing positions in ITSS of the Ministry of Industry and Information Technology.Following the

requirements in engineering education certification to solve complex engineering problems,we build software testing courses

as guided by Guidance on Cultivating Application-Oriented Talents in the Software Engineering Undergraduate Program of

Colleges and Universities,introducing new methods,new technologies,new tools,new platforms and real cases of software

testing enterprises to our course teaching in order to let students after graduation can be qualified for software testing jobs.
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