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Design and Implementation of the Human Resource Management
System Based on JavaEE

ZHANG Mingliang
( School of Computer Science,Qinghai Nationalities University. Xining 810007,China)

Abstract:JavaEE is a distributed management software development technology that adopts object-oriented design

ideas and integrates various containers such as J2SE/WEB/EJB to effectively protect the core components so that it

can continue its vitality.JavaEE has a lot of key technologies in software development and implementation,including

EJB technology,JDBC technology,JavaBean technology,JNDI technology,etc.These technologies help programmers to

implement database connection program encapsulation,provide users with a powerful database access component,and also

achieve system file access and directory control,with an NDS technology and LDAP service protocol. The human resource

management system adopts JavaEE technology,which can better meet the requirements of large-scale complex software

development,improve the efficiency of design and implementation of distributed management systems,and improve the

dynamic interaction capability of the system.
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Fig.1 Operation flow of the human resource management

system
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Fig.2 Operation flow of the mobile attendance
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Fig.3 Operation flow of attendance management on
mobile phones
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(Application and implementation of JavaEE in

the human resource management system)
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