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Abstract:The mining of big data values is inseparable from big data talents.Due to the complexity of big data and the

diversity of disciplines and industries, it is difficult for technical talents to cope with complex and diverse work.It is extremely

urgent to train big data talents with different professional or knowledge backgrounds.There is a lack of systematic research

on the big data talent category.In this paper,big data talents are divided into five categories:technology,application,security,m

anagement and leading talents.According to different work contents,five types of big data talents are further subdivided,and

finally 22 types of big data talents are obtained.It is expected to provide reference for the selection,training and management

of big data talents.
Keywords:big data;talent;category
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Fig.1 Big data talent categories and application areas
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Tab.1 Big data talent classification
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